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PIVOT Learning Aims Scale - completed sample

Choose one of the constructs from anywhere on your Personal Construct Grid or from any rung of any ladder on your Values Ladder Sheets.
It must be one that you want to work with and turn into a learning aim. You will be thinking about where you are now in your practice, where you
would like to be and how you are going to get there. For this use the 0-10 scale below.

Write the most valued label of your construct at the right-hand end of the scale and its opposite at the left-hand end. If the wording doesn’t
exactly represent 10/10 on the scale then feel free to change it (see point 4 in the instructions).

1 In terms of your practice right now, where would you put yourself on this construct scale? Circle a number.

Most valued label of
construct here

To wndenstand +he childd’s
/osL'h'om as wwCh as I can

Contrasting/Opposite label
of construct here

Aoy vo attention to child’s
views oh /o&‘h‘m

1 woulc like

T an about hene fo be about hene

® 6 @ 8 9 10

2 Where would you like to be by the end of this learning opportunity? Circle another number.

It is important that you specify (for yourself) what period of time your ‘learning opportunity’ refers to. For example, is it the end of a course,
a learning placement or the end of training? Where you would like to be may be a few more numbers along the scale. Or it may be just one
along. It depends on what you feel is realistic and achievable for your own learning and within the time frame you have specified.
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3 How will you know when you have achieved the number circled? Describe in detail what this would look like (see ‘A note about
Questions 3 and 4’ in point 5 of the activity instructions).
If you feel that the gap between where you are now and where you want to be is too big, then just think about the next number along the scale.

L will be +abkive, Less and ILS%Q'V\LM? Mone whewn L commuwonicare with chilolnesn
ancl 201,0/\? /eo/ﬂfe
o T wilbd 5&@£ MON e Cm/%Ldaﬂy\% - /CMOWLM?, when fo ask what

o T wibl hae 5@2@/1 /Lahmes 05 the goronsy, /ﬂeo/ﬂ/ée’s Sctuations and Kyow d%ﬁ”aaem% /peo/ofe,’s
views o Fhema

o I thivk I will Kyvow I'm mone amO’Ldev\+ when L can nedax wmwone, and whewn the
chilcl seems nedaxecd

e Jo a0 (nfo a meetine with the N e Nsov. ancl ofhen /0/1056551;01/\6225, KV\OWLV\? Fhat
I can /w,/ozw,sev\% o aclwcate welld 50/1 the goronsy, penson
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4 In terms of this practice learning opportunity, what practical steps can you (and others) take to get to where you would like to be?
Try to detail these steps in an action plan below (see ‘A note about Questions 3 and 4’ in point 5 of the activity instructions).

Q)  Leanhwn Ahom ’VV\ MWenFoh - obsenve hivm and discuss aé%,/w/a/xds with hivn. Affend
Wbt - LSC%fL’V\Q/l? M e L’V\?,S with him

b) /Mwazs check ot wp entries - what L W/uhv\;, about the ﬁouv\? /90,/150'1/\ - with thewn
Ask Fhe 201,0/\? /06/150% what %A62, FhinK.

c) To 50@5 on the gouons, /eo/pfe 7 am /<e2 wohkKen 50/1 and o 5/9emo& Fime o activities
with +hewn

) To be /ma/o‘a/xad fo attewnd a éL'? w\eeh'm;, andl Aa/mesev\% the goonsy, penson

e) To ?e% ﬁeao[éaak n "y Su/o‘e/m&ma
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