WHERE THERE ARE DIFFICULTIES [See Flowchart, Appendix 2]

Difficulties in placements can arise for a variety of reasons and anyone involved in the student’s practice learning can identify difficulties. 

The principles that the programme holds are as follows:

· Early identification

· Involvement of whole practice learning team

· Clear planning

· Support to all parties involved

· Give consideration to a range of options

· See flowchart , Appendix 2 (below) for the process.

In some circumstances, you may be required to undertake an extended period of practice, additional to your 65 days; for example where a Second Opinion Practice Teacher needs additional time to make a clear recommendation.

You should therefore ensure that you do not make arrangements such as booking holidays which would prevent such a period of extended practice being undertaken.

Where a Practice Teacher is recommending that you should fail or extend your period of practice learning, they must work closely with your Tutor and liaise with the Practice Learning Co-ordinator and module leader.

There are a number of sources of support for students who experience problems in their practice learning setting depending on the particular circumstances.  In all instances you must consult your Tutor and MA Practice Learning Coordinator for advice and guidance. Where there is concern about the assessment of your practice your Practice Teacher has the option of requesting the opinion of a Second Practice Teacher. Where the issue is with poor learning opportunities, lack of personal support or other dissatisfactions with the practice learning arrangements you must inform the Practice Learning Co-ordinator and your Tutor.  They will also contact the appropriate Agency Practice Learning Co-ordinator to whom Practice Teachers are accountable, and who are responsible for monitoring practice learning opportunities. It is appreciated that you may feel very vulnerable in any of these circumstances. You are reminded that you can seek the support of a Student Union Representative who can act as an advocate or ask for a mentor to be provided by the programme, and bring them and/or a friend to the meeting.

Difficulties must be addressed as quickly as possible and a meeting convened with an independent chair if requested by any party. This should be arranged between you, your Tutor, Practice Teacher and Agency Supervisor and may include the MA Practice Learning Co-ordinator and Agency Practice Learning Co-ordinator.  

From this meeting clear plans should be drawn up to meet your learning needs. This should be attached to your Practice Learning Agreement. Additional teaching and support might be required, alternative practice arrangements, areas for further assessment, timescales and a review progress will be agreed. Minutes of this meeting and any further assessment should be included in your portfolio.  Changes in practice learning arrangements can only be made by the MA Practice Learning Co-ordinator.

If a student unilaterally withdraws from a period of practice learning, this will constitute a FAIL. Practice Teachers must still write a report and in all circumstances show evidence of what attempts have been made to teach and assess the student.  The only circumstances in which a period of practice learning can be relocated is if there is mutual agreement by the student, Practice Teacher, Tutor, the MA Practice Learning co-ordinator and the Agency Practice Learning Co-ordinator that this is unable to meet the student’s learning needs or there are specific recommendations resulting from the complaints or appeals procedure.

A student on a period of practice learning is subject to the disciplinary and grievance procedure of the Agency and of the University. They must also obey the GSCC code on conduct and any specific addition required by the agency. Copies of any agency codes of conduct, disciplinary procedures, whistle blowing procedures should be made available to students as part of the induction process.

Should the student breach these protocols, then the University’s disciplinary procedures will be invoked, in cooperation with relevant agency personnel.   This may result in a range of consequences for the student including removal from the programme and de-registration. The University publishes a ‘Code of Conduct a Disciplinary Procedure for Students’ which identifies the responsibilities of students and defines misconduct and the penalties which may be imposed.  Please ensure that you familiarise yourself with this information, which can be found under Rules and Regulations at www.plymouth.ac.uk/studenthandbook.  

The University also publishes a Code of Practice on Freedom of Speech, again available under Rules and Regulations on the website. 
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